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YA 3R Torgd-fAR uRar) &t werar &1 dda Haar g1
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T BT IATGHT (S8R P 3N I 54.80% 3R HIDT D1 IdTGHhdl 35.76% HH Ut
ToTFHRQR T 2014-15 H 7.89 BIR 8d¢IR H 40.52 IR Hifcd e did! &bl IdTG
B3| ST Tl SdTedHdl AHT 5,136 fharum Ufd gaeer Ui Bl 8, S 3T Sfiyd
T THT 16.35% HH ot | foraT faewrg g A @l Idigdal H Riae &1 foid & wd-
TR 3rdawiT & foru fidn o1 faw AT 8 [4]1 SUTGHT- 3R Had 47 BT HH I
I ol BT SHH §1g, STd-MHbr, siiet urax, Riwms, gt $iY fTdR, Iom,
HeRUT 3R = +f affafea g1 ﬁﬂmﬁwwaﬂqﬁaﬁ@rm fR1E, Pers 3R
i T A faare 3 S1emafl & UHTE ol 3R Sifde TR §91 I B
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Fiy ol o faaa

4T qolgR] ! HH BT YUH UG HY ST & T W Fwre" R Usdr g1 9= AT,
Taeh] gaTs, ool ST 3R ot gaTs | B ! Sugad SHafy Hifid gidt g | Avigx
IUA A B WR fHa™ a1 ot S1fies Toigt <l §, HH & H Well Rl § A1 HNY B Bl
faee @ Q1 HRa1 81 H-31HTE T faaftaa Jur, sroafe RS 3R Srywa #ers &
HRU Wd-TR G&fdl I qavell ¢ [6]
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9 B HH! b GHY I Holgd I (A B a1 H gl 81 BIST Siid a1 DI &
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geai gl

BId-I¥ET § gRadq

HU-SHTd PHDT B HH-TU I Y A 47 dTc Byl B AR o Sl g1 e,
oo, e, T 3R IRt H 3UeTdhd HfAH -Gy &) sawadhdl gl o | 9|
DI SUAKIT B TR e HTY &F HH B Thdl g, YH U8 W ¢ Thdl § YT $D
HIT IR B Thdl g1 31T &3 & g1 H 4H-3{HT P HRUT YT BT & ITh HH
oY el Hdl B U & Ughi UTg TS & [6] 1 I¥a1 H U Uiy Qe SdreH, geol
3MYfef 3R Ui ASFIR—AT BT THIIT BR Tbell g

I 3R dh-te & N gxdiaror & aren

el T HraETRe I URAR SR qerd & Areqd 9§ difgd! & gedfaRd i | gar
e & AR J1ER 381 R [ d, fAgt, Sa-Usae, TR 3R SFarT 3
Gaferd FM BT FEATARU HHOIR USdl g1 GRT 31, TR ga fEfored oo, Sffens
fagumE, snyfe A=, Hrw a1 SR aAe S &1 3T ST &1 39d & | 3Ifg
qmﬁw?ﬁﬁwsﬁwﬁmawanyﬁa?—ﬁwﬁqﬁamﬁumﬁa

P BT WIHIT 3R FRIUR
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2011 T T3Y HRI-TgHIAIT &R T 47.41% 3R AR HrI-GgHIfTar &R 15.21% i
Gl & Sl 32.20 U= 3id BT 3icR UT| Afgd 91 &1 98T Y UIRAINS 3R fadi-a
W%Wﬁﬁqaﬁﬁﬂmwﬁ%lwwwﬁwﬁmﬁww
PR 98 oHdl §, W HYH-3ieR, H0T, HiRien iR 79 d% 396! Ugd I0H T
T TE St | ARR-Hiad iy o7 3R T Wipfa & o1 SN &1 Tl
IdTGHdl § adrierd 3fg gl el

FIY- TR 3R G S@ar UR YHTG

gﬂﬂ?{g‘{&ﬁ?ﬁ%ﬁ 3AfIH e WIS g aTeh Bud g | ST, escrs ﬁ%ﬂ QIR
qRRdg- H [da ¥ IdTGH &1 T HITT S6IR A1 Tai X8 oirdT| foreT fasg gt =
Iid- 4R, TRReRRT, Y ToiT, BT 3R STR-TUS &1 HTITHdl IR §d a1 ] [4]1 gaT
§T B! HH HId Td BI IUS Ta], dfeth BV Y Y TR G IATEH 3R FYH 3
o1 +f guIfad el 3

9. YH-HH BT HdgRIedl faRAToT

o1 H HHI 3R IATGH & dld At D AU & oY 4#-ef< & 0.30, 0.40 37R 0.50 A
T IUNT forar T Yl ol 3R =it TR ! fRR A §T UTW Ui diferesT 4

T IRgd ]

ATt 4: gaT Hiv-gw § HH T srgaT=d Icure ulRad+
a1 piY-gu & &, wla=ra YH-S 0.30 YH-TIT 0.40 Y- 0.50
10 -3.11 ~4.13 -5.13
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20 -6.48 -8.54 -10.56

30 -10.15 -13.30 -16.33

HId: HIE-STAY IS AIYROT W YIRS TUMAT [10] |

A 3 & oRed (%)
S5 B 54440
J
¢

10 20
e pfa-arm F el (%)

1 3: gar Fiv-9u ¥ St A srgwfaa Saure uiadq

UfROMH §dTd § & 9H-dM 0.40 811 TR gaT H¥-91 | 10% HH F I | 4.13%,
20% HH F 8.54% 3R 30% HH F 13.30% FRTaC B Tohdl g | 4H-TUH HIa § drg
3P B & HRUT YHTT fH TR I, STafes ol a1 31l A=Al arelt waal
H JUTa SUETHd HH I Thdl g

Tg fa=ayor 911 § foh o & St iR It § S UM SiaTd | 8T 1avae el
1 fg w2, RiarE, sgar IS SR UeieH Iudsy & dl 3 1 it B arfergfcd 81wt
21 39 faudia, w=fiF ofR Uoft &t sruaisar & dYsT 4H-3r41a +ft Tg-dadl HiY srf
D! FAT FR TST IATGH THIM I B Tl g

10. ==t

3 & URoTH X1 o1 HY srfogawut H et g UefRid @vd g | uga gl
s HY-FRAT | 3R T BN IsAR o1 FAid qur A Upfd 81 s |
T 74.23% 4t SN T oS U, fivd 46.18% Ha 4t Aaid 4w 1 g4few

R H 7 yifew! o 55t T g1 & d1doe auHR Jaie iR fafia S AR
JUcTsy gl ATl

el 3G gaT Yfieh! & YA &1 URd a1 g | BN & od g | YiH of Bt
3R QA9 3afy 7 YAl Bt el T 1Y HAislg I8 Thd! ¢ | 58 TRt sm-faRiemyy
HET ol IhdT ¢ | forelt Holgr o1 9 & dhad 3-5 A8 HY T 1 H1 9uT AW Safy d
fmior, uftaes, Se-HgT a1 TRYT Horgd) B B § guf fia 72§, fobe +ft 5o
R {68 Dl 3HTaadh 9T W Y8 U ol oidl|

YR AR RUTE F g1 & auf § Y AR & $S Gl BT HH IATGH T aTeht
3fToiifaenT & araeft § off ST T B [8] | 3fd: Had BN W BRI Afaadl b Gl 4
FY-9 Pt aRafde fRufa Fuiia T8t @1 o Tadt | Frf-fiaw, smy, smg, SR,
IATEHAT 3R HY-HH H U $I TG © Y @1 AP g |

T W BN HoIgR-FHYb UM 2.51 3R HY RIF-faRsies=or 1[uries 1.10 I8 <2ifar 8
fob QI fdenT 0T & ST 91 1 FrH= Ao goig) ¥ 31erT fazafdid foar S
TRV | TS gar ASTeR] B! HIV-T TATeH, FREA, TR, HYHRG! e, ST, Jool!
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JTeH, W1 TRIGHRUT iR fSfTed fauur & SieT oY df HiN ST 9H-Sa=Iwor &ifd
T IATEHT aHI §¢ qh ¢ |

11. Fifava gema

AT H 18-35 3MY-TFT & HYD|, SCISGRI, BTV HolgR], AR dATaen! qUT HiY ITFAT BT
UolleRur foma ST et | 39 fafts wae o fore Jrae} /-1 iR Juas/dl &1
qaigH @I off G|

fogR & 3fd Sid Hdd 0.39 TR BH & HRUN AfGHTd ARIH-HG o wu
B 8 [11]1 T UIRd A1 HYH SdIGHh THE & ATH ¥ ¢aey, TR e, UM qur
%ﬂmwwweﬁwﬁ%ﬂwmmﬁmmwaﬁ

|
FY B! Had BIA SAGH & T H UK B & FoId aiie] STGH, TR, Sfds
TG, FRA YT, gy JUg, HYHR! UTer, Hodiurer, didl Ui 3R HiY uRas ol
AU § SIS SIS ¢ | UIRIE1 & 1Y HTIRNA Yoit 3R IR -0 ITa
ERRIEIEISIIHY
T 3R GOITohRY & W i<l T wfeerdl & forg darg o, -2, Hid-HsRu,

TS, VT 3R UGB IH12aT fAHRId DI ST ANfeY | T Wd & e R gal
SR I 81T 3R TSIl ot IR A IuS F¢ it [4] |

P TSI DI AHIT b HolgR & FolTg Ui HY TaT UeTdT S o1 =1y
e udteron, iRl &1 Wi ST, Bd TET3, Bels, Had-yaeH, AR Jared ok
U3 W el § UiRI&r § 39! Sdigdhdl 3R Hoigs! giH! 9¢ adbdl g |

YA &SI HiY Yae B arelt Afgansii 3R garsfi & A8 R G ugaH, JRITTd
BT, UIRA&UT 3R IUHRUN TeTadT SUAs HRI5 o1 a1t | YfH & SiuanRes W@iftd &
31T 7 1} SeTEER SR IRAMA® HDB Bl IAUTGH AT I TS &) HaRT AT

gl

garafi &I HY T §E T BT 31 I Hadt Wl dd Hd BT T8l g | AT
TRIRGHR 0T, TRAT 9aT, HeRUT, ulkagH, A0 3R 7Y IR &1 [ad auHR 31 IJudas
B ol 8| PN qUT IR-B M 1 [feyor areitor garsii o Wil & § 87 A 99
351 | TgTdl B [2] |

fagR & Y gfg & fou IoR-Yud, wua-fafadiaron $iR IdTes W1 & Holgd
BT ARG U1 71 § [9] | TRAT H JaT-TaTerd $ud Sdlad AT bl I
3MTEM Y, IUS YU, UIRHRUT 3R fefored fawt & urufiresar &t st =nfgul

12. frsmd

T T Y WY BIaT & b JaT $uh! 3R BN ARl ! gt Suasar IaT UGS
& P & T T, IAUTEHT 3R SMSHfaBI—di Wkl IR HeW@YUl gkl & | TS
T B YA BT 74.23% PN W IR o1 U S AR &1 A HUBI ¥ 2.51 7T A
i HY ASIGR! BT I ST ISR B ARGHT 3R SRR THid I a=ial g
TR | UM, HaHT 3R die B IdTghdl Ao Sd ¥ HH U18 T3 | iU 39
IACHA-3R & 3P HRUI g, a1 Y7 B TSI T W BN S J0F 7 g,
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TG IfG, HUA-89 H HH 3R HeR-UYTd & & A1eqd J 59 iR &1 961 Iabal g
HagTRNadT AR & (TR JaT H-9H H 20% HH § IATe H TTHT 6.48% I
10.56% A% RTGC YT B, tri%&ltcrmu:ﬁm%mﬁ gifagfcl 9 o1 S|

qal S-S DI THET BT FHIYM Had Jarsil I [elt T T 3§ B U HH 9
T NI | HY DI ATHIG, TR -Ted, THFHS 3R SeTH- TR ST SaIH
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DI, SUGH TG R AH TR-H ISR BT JHGT AT DT Y SRITTRIT Bl
3P IdTGD dUT fChTS o+ Ihdl & |
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